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	Ⅰ. Program Overview




[bookmark: 사업개요]
	1
	
	 Objective




 ㅇ To establish a support system to help overseas post-doc researchers with potential and capabilities stay in South Korea long-term, to produce outstanding achievements and reinforce South Korea’s research capacity

	2
	
	 Direction-setting for support




 ㅇ Establishing a ladder of growth to help overseas researchers reside in South Korea long-term, and produce outstanding outcomes

 ㅇ Creating an environment, and providing a career development system, to encourage post-doc researchers to settle in South Korea

 ㅇ Creating synergetic effects by building an open culture for research based on exchanges between Korean and overseas researchers, and increasing the degree of globalization

	3
	
	 Eligibility




 ㅇ Post-doc researchers who have obtained their doctoral degree within the past five years (foreign nationals and Korean nationals residing overseas)

    - Limited to Korean researchers who have obtained their doctoral degree from an overseas university


	4
	
	 Inviting institutions




 ㅇ Government-supported research institutes, national and public research institutes, universities and university-affiliated research institutes, and corporate research institutes* (affiliated research institutes registered with the Korea Industrial Technology Association)

    * Corporate research institutes are those established as SMEs and venture businesses under Article 14 (1) of the Basic Research Promotion and Technology Development Support Act and Article 16 (1) of the Enforcement Decree of the same Act


	5
	
	 Methods for attracting researchers




 ㅇ Domestic research institutes discover candidate researchers and apply for a project

   - Inviting institutions are required to verify the necessity of attracting overseas researchers, the capabilities of the candidate post-doc researchers, and the likelihood of their further development. 

   - The institutions are encouraged to offer their own long-term plans to attract a number of overseas researchers, such as growth and settlement support programs and employment or arrangements for another program after the termination of this program.


	6
	
	 Period and scale of support




 ㅇ Period: Up to five years

   - An annual agreement may be required depending on the results of the annual evaluation, etc.

 ㅇ Scale: Up to KRW 70 million per annum per researcher

  
	Personnel expenses
	Living expenses
	Others
	Subsidies for inviting institutions

	Up to KRW 50 million (including statutory contributions)
	Up to KRW 12 million (for residence, etc.)
	Up to KRW 5 million (injury/disease insurance premiums, airfare, moving expenses)
	KRW 5 million (flat amount)
(for exclusive staff, etc.)





	
① Personnel expenses: Up to KRW 50 million per annum (actual expense)

  - To be set* based on the criteria of each managing institution, and including the four major insurances (individual and institutional contributions), income tax, severance pay, and other statutory contributions. 
   * To be set consistent with the level of personnel expenses for Korean and overseas researchers with similar experience, as well as the career, remunerations, capabilities, and necessity of attracting relevant overseas post-doc researchers. (The appropriateness of research expenses is included in the evaluation criteria and may be adjusted to an appropriate level at the stage of selection evaluation.)

② Living expenses: Up to KRW 12 million per annum (actual expense)

  - Living expenses, such as residence, for an overseas post-doc researcher
   ※ Up to KRW 1 million per month when accompanied by family members, and up to KRW 800,000 per month for those who are single
 
③ Others (injury/disease insurance premiums, airfare, moving expenses): Up to KRW 5 million per annum (actual expense)

  - Injury/disease insurance premiums: Managing institutions utilize the products of insurance companies.

  - Airfare: One-way airfare (one-time, economy class) for a post-doc researcher to come to South Korea

  - Moving expense: To be paid for actual expenses within the scope of the following criteria
	Area
	Amount

	Japan, China, Taiwan
	Up to 500 

	Southeast Asia
	Up to 600 

	India, West Asia, Middle East
	Up to 800 

	North America (west), Australia, Europe, Russia
	Up to 1,100 

	North America (middle and east) 
	Up to 1,300 

	Central and South Americas, Africa
	Up to 1,600 





④ Subsidies for each inviting institution: KRW 5 million (flat amount)

  - Funds for exclusive staff: At least KRW 200,000 monthly

  - Expenses for institutional support: program management subsidies
  
⑤ Research expenses (direct cost): Support not available

  - Research expenses (direct cost) for post-doc researchers are funded from matching funds of the inviting institution or the project manager’s project

     ※ Plans for supporting research expenses should be included when submitting project plans





	7
	
	 Selection evaluation





 ㅇ Evaluation procedures
  
	Reviewing requirements
	➡
	Document examination
	➡
	Presentation
	➡
	Comprehensive evaluation

	Screening qualifications
	
	Selecting candidates for presentation
	
	Project manager and post-doc researcher
	
	Final selection

	NRF
	
	Selection Evaluation Committee
	
	Selection Evaluation Committee
	
	Operating Committee




  - Reviewing requirements: Review the qualifications and submitted documents of post-doc researchers and inviting institutions

  - Document examination and presentation: The Selection Evaluation Committee for each area intensively assesses the relevant post-doc researcher’s research capabilities (potential), their willingness to participate in the program, and the managing institution’s plans (long-term vision) to utilize and support the researcher

    ※ Presentation is for project managers and post-doc researchers

  - Comprehensive evaluation: Final selection of successful candidates

 ㅇ Items for selection evaluation

	∙ Research plans and necessity of support 
∙ Post-doc researchers’ capacity, potential, and willingness to participate in the program
∙ Plans for supporting the growth (settlement) of post-doc researchers; infrastructure of inviting institutions
∙ Suitability to project objectives and appropriateness of research grants







	8
	
	 Procedures for program implementation






	Classification
	
	Procedures
	
	Details
	
	Responsible agency

	Planning
	
	Formulating program plans
	
	 - Formulating detailed implementation plans
	
	MSIP
&
NRF

	⇩
	
	
	
	
	
	

	Project invitation
	
	Program announcement
& receipt of applications
	
	 - Program announcement
 - Holding program presentation
	
	

	⇩
	
	
	
	
	
	

	
	
	
	
	
	
	

	Project evaluation
(3 steps)
	
	Examining requirements
	
	 - Examining qualifications and submitted documents of post-doc researchers and inviting institutions
	
	NRF

	
	
	
	
	
	
	

	
	
	Screening by the Evaluation Committee
	
	 - Document examination: Selection Evaluation Committee for each area  
	
	

	
	
	
	
	
	
	

	
	
	
	
	 - Presentation: Selection Evaluation Committee for each area  
ㆍ Examining presentation by project managers and post-doc researchers
	
	

	
	
	
	
	
	
	

	
	
	Comprehensive evaluation
	
	 - KRF Program Operating Committee
	
	

	⇩
	
	
	
	
	
	

	Notice of selection
	
	Notifying selection results
	
	 - Notifying the managing institutions of the selection results 
	
	

	
	
	
	
	
	
	

	⇩
	
	
	
	
	
	

	Discussing invitation requirements (within 7 days)
	
	Submitting discussion results
	
	 - Discussion of invitation requirements between inviting institutions and post-doc researchers
  (including salary and dates for entry and research initiation) 
 - Submitting discussion results (managing institutions → NRF)
  ※ Within 7 days from the date selection results are notified
	
	Managing institutions

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	⇩
	
	
	
	
	
	

	Signing of contract and entry into South Korea
	
	ㆍSigning of contract
ㆍSubmitting plans for agreement
	
	 - Signing of contract between inviting institutions and post-doc researchers and entry into South Korea
 - Submitting plans for agreement (managing institutions → NRF)
	
	Managing institutions

	⇩
	
	
	
	
	
	

	Concluding agreement and paying program expenses
	
	Concluding agreement
	
	 - Concluding an agreement between the NRF and each managing institution
 - Paying program expenses (personnel expenses, living expenses, etc.)
	
	NRF

	⇩
	
	
	
	
	
	

	Conducting research (within 3 months)
	
	Conducting research
	
	 - Conducting research
※ Research to be initiated within 3 months from the date selection results are notified
	
	Managing institutions
& post-doc researchers

	⇩
	
	
	
	
	
	

	Program management and evaluation
	
	Annual evaluation; program outcomes management; identifying measures for improvement
	
	 - Conducting annual evaluation and implementing follow-up measures based on the evaluation results
 - Managing program outcomes and supporting post-doc researchers
	
	NRF





	II. Program Management 





	1
	
	 Procedures





		Notifying selected post-doc researchers
	➜
	Entry into South Korea and agreement conclusion 
	➜
	Conducting research
	➜
	Annual evaluation
	➜
	Final evaluation







 

	2
	
	 Major details 





 o Notification of selection results and discussion of invitation requirements: Within seven days from the date selection results are notified, submit the results of the final discussion regarding invitation requirements between the inviting institutions and post-doc researchers (inviting institutions → NRF)

 o Submission of plans for agreement and concluding agreement: Conclude contract and agreement between post-doc researchers and inviting institutions, following the researchers’ entry into South Korea

   ※ Plans for the agreement, the contract between the post-doc researchers and inviting institutions, and the post-doc researchers’ certificate of entry (passports, etc.) must be attached at the time the agreement is concluded. 

 o Paying program expenses and initiating research: Following the conclusion of the agreement, specialized institutions will pay program expenses en bloc, and research will be initiated accordingly. 

   ※ Entry into South Korea and the initiation of research must be completed within three months from the date selection results are notified. (If research is not initiated within three months, selection will be cancelled.)

 o Conducting research and management of research expenses: Research will be conducted in accordance with program guidelines and research plans

   ※ Should any important changes in the plans occur, they must be reported to the specialized institutions for approval. 

 o Annual evaluation: Post-doc researchers’ research outcomes and sincerity and inviting institutions’ support will be evaluated (Any unsatisfactory results of the annual evaluation will lead to the suspension of support, and the agreement for the following year will not be renewed.)

 o Settlement of research expenses: The records of research expenses used will be reported and settled within one month from the termination of the agreement period

 o Reporting and evaluating outcomes: Inviting institutions and post-doc researchers will submit outcome reports within one month from the termination of support, and specialized institutions will evaluate the outcomes.



	4
	
	Roles and responsibilities of each party





 o Each party is obligated to observe the following roles and responsibilities. 

	 Classification
	Roles and responsibilities

	Managing institutions
	ㆍSupervise overall affairs, including support for, and achievements of, post-doc researchers
 - Designate exclusive staff to support settlement of post-doc researchers (e.g. entry, residence, education, living conditions, etc.)
 - Retrieve and return program expenses in the case of program renunciation or agreement cancellation
 - Pay and manage research expenses in accordance with relevant regulations
ㆍDiscover and invite overseas post-doc researchers with outstanding capabilities, develop their capacity, and support them through employment, etc.
ㆍSupport research expenses (direct cost) 

	Project managers
	ㆍManage the diligence, working attitude, progress, and achievements of post-doc researchers
ㆍManage research expenses, and direct and manage overall research performance
ㆍSupport joint research systems with researchers in Korea and develop their capabilities 

	Specialized institutions
	ㆍExamine and manage program progress and support PR activities and policy
 - Conduct annual and final evaluation and follow-up management of human resources and research achievements







	5
	
	 Management, etc. of post-doc researchers




 o Work: Post-doc researchers are required to engage in full-time research at managing institutions.

 o Lecture and research performance: Upon obtaining approval from the head of the competent managing institution and project manager, post-doc researchers may participate in university lectures (up to two subjects) or in another R&D project related to the research project under the KRF program (up to 30% of participatation rate).

 o Paid leave: Up to 20 days per year (based on the research period set under agreement)

   ※ The number of days for paid leave only includes business days (excluding national holidays and relevant institution’s holidays), and if the number of days used as paid leave exceeds the allowable number, personnel expenses corresponding to the amount exceeded, based on daily calculation, must be returned.  

   ※ If support is suspended, the number of days for paid leave will be recalculated based on the final period for support.

 o Overseas business trips: Up to 20 days per year (based on the research period set under agreement)

  - If the accumulated number of days spent for overseas business trips exceeds 20 days per year, or if the number of days for one business trip exceeds 10 days, a plan for business trips must be approved first by the head of the managing institution, which then shall submit the details of approval and the plan for the business trip to the relevant specialized institution. 

  - A report on each business trip must be submitted to the head of the managing institution upon the end of the overseas business trip (within seven days from the trip’s end).

   ※ The duration of any overseas business trip that is not recognized as official business trip will be deducted from the number of days for paid leave; if the duration exceeds the maximum number of days for paid leave, personnel expenses corresponding to the excess will be retrieved. 

 o Research performance: No gap should be created in research performance; should any gap in research performance be created for one month or longer, the relevant agreement must be cancelled and program expenses must be retrieved. 


	6
	
	 Matters to be observed for the program





 ㅇ The program agreement may be cancelled for any of the following cases:

   - Where it is deemed to have caused an obvious disadvantage to national interest

   - Where any inconvenience is caused to the program’s promotion, or where any grave setback is caused intentionally

   - Where any false information is submitted on application forms, program plans, etc.

   - Where it is deemed difficult to achieve the originally anticipated research outcomes due to any delay in research performance by the relevant managing institution or post-doc researcher, or where it is deemed such institution or researcher does not have the ability to complete intended research

   - Where any managing institution or post-doc researcher stops performing the project

   - Where any post-doc researcher has caused, or is likely to cause, a gap in research performance for one month or longer

 ㅇ When the agreement is cancelled, the relevant managing institution is obligated to retrieve research expenses.  

   ※ When the agreement is cancelled due to any grounds attributable to a managing institution or post-doc researcher, all or some of the government contributions that were already paid must be retrieved, and sanctions may be implemented where necessary. 

	7
	
	 Follow-up management of research outcomes




 
 ㅇ All tangible and intangible rights obtained from the program, such as intellectual property rights, are owned by the relevant managing institution, subject to the institution’s regulations or mutual agreement. 

 ㅇ Any publication of research outcomes must indicate the following acknowledgement. 

    ※ Korean acknowledgement: 이 논문은 0000년도 정부(미래창조과학부)의 재원으로 한국연구재단의 지원을 받아 수행된 해외우수신진연구자지원사업(KRF, Korea Research Fellowship)의 연구임(No. 한국연구재단에서 부여한 과제 관리번호)

    ※ English acknowledgement: This work was supported by Korea Research Fellowship Program through the National Research Foundation of Korea (NRF) funded by the Ministry of Science, ICT and Future Planning (grant number). 



	III. Application





	1
	
	 Methods





 o Managing institutions discover outstanding overseas post-doc researchers and file an online application via the NRF website (ernd.nrf.re.kr). 

☞【Program classification】Educational human resources training program (H1) - International researcher exchange (H1D3) - Korea Research Fellowship (H1D3A1) - Korea Research Fellowship (H1D3A1A01)
[image: ]
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	2
	
	 Required documents





	Mandatory
	Optional (to be submitted if applicable)

	- Program application
- Cover letter and project plans of overseas post-doc researcher (to be filled out by themselves)
- Resume of post-doc researcher
- Latest degree certificate and career (employment) certificate of post-doc researcher
- Letter of reference for overseas post-doc researcher
- Managing institution’s confirmation to provide support 
- Agreement to use personal information 
	- Other certificates (language-related certificates, report cards, etc.)
- Evidential document for corporate research institute









 
	3
	
	 Qualifications



 
	 Classification
	Qualifications

	Managing institutions
	 Government-supported research institutes, national and public research institutes, universities and university-affiliated research institutes, corporate research institutes* (affiliated research institutes registered with the Korea Industrial Technology Association)
    * Corporate research institutes are those established as SMEs and venture businesses under Article 14 (1) of the Basic Research Promotion and Technology Development Support Act and Article 16 (1) of the Enforcement Decree of the same Act

	Project managers
	 Full-time employees of the relevant managing institution who have the rank of at least assistant professor, senior researcher, or chair of a research institute (corporate research institute) and satisfy the following requirements:
 ㆍIndividuals who have guaranteed employment for the program’s duration (five years) and are able to concentrate on performing the relevant project

  ※ Individuals will be excluded from the projects subject to the restrictions (the number of R&D projects that can be simultaneously conducted by a researcher shall not exceed five, among which the number of R&D projects that can be simultaneously conducted as a senior researcher shall not exceed three) referred to in Article 32 of the Regulations on Management, etc. of National Research and Development Projects.	Comment by Stephen Nett: Please note: it appears that the Announcement document indicates that this program is exempt from this exclusion.

	Overseas post-doc researchers
	 ㆍForeign-national researchers who have obtained their doctoral degree within the past five years
 ㆍKorean researchers residing overseas who have obtained their doctoral degree within the past five years (doctoral degree from an overseas university)




  
	4
	
	 Contact





  ㅇ Staff in charge: Kim Seong-baek / Jeong Seung-ju
(NRF Academic Infrastructure Support Team)
                   (☎ 042-869-6390/6415, ✉ kimstar100/jsj14@nrf.re.kr)

	5
	
	 Schedule




	Schedule
	Details

	 Jul. 1, 2015
	 Announcement of the second-round KRF program of 2015

	 Aug. 17, 2015
	 Applications closed

	 Aug. - Sep. 2015
	 Selection evaluation (document, presentation)

	 Sep. 2015
	 Final selection




 ※ This program brochure has been produced as reference material to the program and is therefore subject to change. Specific details are governed by the program management guidelines and relevant agreement. 
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